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Statement of purpose

Human resource has significantly advanced in the recent past, focusing on the ability to solve the existing challenges across different industries. Thus pursuing a Master's in Human resource management provides a platform that will allow the development of skills to identify problems and develop counter-strategies based on increased knowledge and technical ability. I believe my educational background and experience would enquire me to approach my expectations regarding my professional life. 
Pursuing industrial engineering was based on my intention to understand the basics of the engineering industry. I was passionate about engineering, which influenced my success. Understanding the needs of clients is an essential concept within the engineering industry. Therefore needs, interests, and demands play a major role in system development within the industry. 
I remember in my eighth semester in the field of process engineering; I had to carry out a project in a textile factory. I applied all the knowledge obtained during my studies. The company was dedicated to making uniforms. The objective was to study the process, identify strengths and weaknesses, make a diagnosis, and finally propose solutions for all the areas involved.
The focus of the project was towards workers at the level of industrial safety and occupational well-being at work. In my perspective, it was one of the critical and fundamental points for this textile factory. Despite the high-level of technology, the machines had to be operated by highly qualified personnel.  Having the power at that time to make changes to the company and recognizing how indispensable the staff is, it was possible to apply improvement strategies in the work environment, which increased productivity. 
After graduating from student to worker, I gained more knowledge. I was involved in interacting with internal clients as well as daily tasks. The human resource was the most effective primarily how they interacted with clients and management of employee needs. The essential aspects that defined the performance of human resources were client happiness and commitment to serve. 
Regardless of the size of the company, it is always necessary to have a person to advise employees, organized their work tasks, and hire new workers. This point is significant for the growth of the organization in the medium and long term. For example, an ambitious project, which can bring many benefits to the company, but is led by a competitive work team, capable of solving problems, in which tensions do not occur can destroy this project. The responsibility will depend directly on the Human Resources department, playing a vital role in the development of the company.
Thus training as a human resource manager will provide me with an added advantage in serving the organization with a critical focus on their happiness.  Human resources involve creating a favorable working and business environment where both clients and employees can feel comfortable and secure. Being able to empathize with people and provide them with solutions is integral to human resource management.  I know that being successful will require hard work, patience, resilience, and commitment. These are important personal traits that will help improve my pursuit of a Master's in Human Resource Management.
